A * - i 


■ A <fi 


Approved For Release 2006/08/09 i gglj^^P80R01731R003500120006-9 

StwHy ||jfori ^ 


5 January U53 


ttHOPAWRK FOR* $*paiy Dlnetor (intAllifonoo) 

Anmios = | 

7U9JF,Cf i ?rogr»4J« report on MX SO 

KEPERMCP t Mono for IE's and AO's, dvtod 8 *«o $2, 

Subject mm as Abo v« 


Ths AttaeteAirb baroto is aubulitod in (OipUftiw 
tfcs rsqusrt contained In ’aragmph 3 of tbo rifatvnM. 


iwprww pajju; — 

DiwMtwr of Training 


25X1 


AttAchawni 


SECRET 

Security lnl:>' t : s 


MORI/CDF Pages 
2-3 


Approved For Release 2006/08/09 : CIA-RDP80R01731 R003500120006-9 





Approved For Release 2006/08/0ggQJJgDP80R01 731 R0035001 20006-9 

Seeirity Information 

am ci or miwse iecticw df thb 1952 mm * cr the cmera-. 
or (mwmt smitsmm ro tri nation l sacw ar caaiciL 


1. Qmtnl Statesant 

*. Tha decision ef the rireetor of Control Intelligence to o*te:-lisr :>* 
Agency on ft eoroor service statue Ho* given ibo function of tninloi; & dirt«t 
•nd ftvbfttftntlftX roX# in s- up port of tho eareer d»rolsgj*»nt of Agoncy p:«r*#: mi. 
Tfeo Conor Service Program provides for the tralaiBg of now pecsor.ael An «■««? 
be gin them an adequate basic intelligence background and to talata l-heii M r> 
vioualy acquired competence to tho flold of Inteillgeaoe. It frovi for s,n 
rotation of ott»d&ty personas! to -iaty assignment* or to Intend Hat« nd *.r~ 
▼aoeed lotoli of training in orcSsr to increase t-seir competency in U.eXli-^ . * 
ftad in »pocloU»od fields . An Inotraaent of tho Conor Service Pro*#-* is bn* 
Personnel Evaluation Ho pert, through ehich requirements for training r« *Ki - 
lift hod between supervisor* and pertoonol under teir juriadtoticn anc tha 
room Of eueh poroonnol are advonood by training to iaerease thair sf eetitw- 
moo on thelx proftOot Job* or to prepare them to undertake jobs requi ding 
grofttor skill and roaponaihilitjr. 

b« la 1952, tho Office of Training, in oarrying oat the train!*, ft* Hi : 
of tho Carter Sortie* Program, ha s developed, -tlroota and eonducte tp tlni h 
•aura* and prograas ol thin tho Agency, and provides for Agency parti, ipanc^ 
in training courses and program* at appropriate ;n»blie and prlvste er sreu 
eilltioa in tho United tatee and abroad, which era designed for the are i 1 
preparation and career development of Agenqjr pers onnel. 

2 • Accompli shmont » 

In 1952, tho aoooa? Us’ Rente of tho Office of Training wum ac t.llmn. 

a. The develepneut and direction, in eoordinatlen with ai^jrcprite ** ri, e* 
of tho Agency, of training program* relating to the okillft and teehni.aes h. 
qulrod in «poolall»*d operational activities. 


25X1 


d* The development and operation of a oorpimheeaive prog rta. for she mi * «- 
tion and career preparation of Junior officer poraonael of exeot^longi qui*. 
cation* i Individual progra^f for junior officer* may inoluda baric sue adiei^s d 
intelligence trmiaii*, on-Ue- tesi; or ia-iha-field etporlonee, an 1 mOlta*;. 
training and apod, fled active duty, before final assignment te an Offs ee ir »» e 
Agency. 
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training dlr * 8felen of * ihtelligenee eour.. f«, t* 

^ «*• pn Q ci P i*i, a 9 th#d 3 and 
"J ** 00 of intelligence to hHmI seenritv, t - 
national intelligence mission of the Central Intelligence A gene/. 

^ d8 '*® 1 ®P fflfl »t 411(3 **ran««»ant of various training oou^eo nci ^ 
appropriate external facilities for the training of am iecW Agei- 
~ *5!*:,*T** coatoiaed with language, and in technolo 'leal, ind; i * - 

-ibstantive fields, on an individual and group basis, i» O eo*«« — 

of Stlti! 1C inatitutlon8 ' t] * Oep*rU,ent of the Amy and the l»pMW.n 

Aeenel^JlLt^S 8 ?**^ “ d op8r8 * lon of * *»«*•*• laboratory witMn r- 
f ^ aftvW)Ced training on a *mup, 

and self-study basis for selected Agency personnel. 

arrAn »‘'*"* nt of language training courses md 

ilablB wlt J lin the A «*ooy t at appropriate external facl V tie# •* , 
selected Agency personnel. 

tha Affencv 1 fn?Ili?Tf lt “** lir8ction of «^ag«ent training pro, ram* witH- 
the Agency for executive, sanageaent and supervisory oersonnal te ad/s ic« t 

^ h ^i U nL°f Q f f * ctiv * «*B*gsm«t and to improve ekilla in cense rrir* th» i«- 
nan and physical resources of the Agency • 

Th * ^* T ®i°P*ent and direction of clerical training orojraws f r t 
induction, refresher and specialised training of clerical personnel . 

for „» p£o^H£ ° f 1 "‘ toCtrln * tt “ n *" d ”*““«« P»-- — 

* d * a " 1 * tr * tlon «# » progntt of laMsont. i0 „, 

lMO^Lrlaine^out £ f rMn “ 1 “ «* P*"., Pn>*««», **»«»:., , »». 

I08» arising out of the various activities of the Agency. 

media?! *! 5 ® 1 conU,win « i^tifioaUcn of Agency traiaing requirement# q<*l .* 

ir \ coUab ®»tioe with the various Office* of *>,» i,-. 

In* rolJ^^ o? P * UCl “’ Pl “'' “ d PTC8r “ “* 4 ‘ - 
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